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News from Paul’s Desk
Markets overseas and local are chugging
along nicely and it seems that the world is
shaking off it’s covid cloak. I have just got back
from a trip to Ireland to go and see my children
and grandchildren, whom I have not seen for
almost three years. From the farm to Dublin
took us 30 hours as we had to fly via Doha!
The weather was diabolical: 5º, wind and rain.
But it was all worth it to see the kids again. It
was so niche returning to South Africa weather,
warm and sunny. And the first thing I did before
I even unloaded was to have a beer that did
not cost R100.00 and a braai that cost R150.00
and not R3 000.00.
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You’ve FinallY Made it. now what?
Last month, 15 friends and I hiked from town to town across the Tuscan countryside from Florence to Rome
along the Via Francigena, an ancient pilgrimage route.
We had fine weather, gorgeous views, incredible food and wine, and no shortage of interesting conversations.
Along the way, a fellow hiker said, “You know, I read all this stuff about how to asset allocate, diversify my
portfolio, select stocks, cut costs and minimize taxes. But nobody ever writes about the most important question
of all: What do you do with all your money once you’ve made it?”
It’s a fascinating question but for a fairly small audience.
Tens of millions of Americans struggle to make ends meet. Others are doing better but living paycheck to
paycheck. Still others are doing well but striving to hit important financial goals in the hazy distance.
However, some have been smart and disciplined for a long time – and are ready to reap the rewards.
These folks have lived within their means, saved regularly, invested wisely and compounded their money for
years….or even decades.
How much do you spend? How much do you give away? And how much do you leave alone to continue
compounding?
There is no one-size-fits-all answer.
In a moment, I’ll ask readers to submit their own answers to the question: You’ve made it. Now what?
However, I’m happy to share my own thoughts and experiences on the subject.
Let’s start with work versus retirement (once you’re affluent enough to choose).
When I was young and worked a series of dull or stressful jobs, I fantasized about not having to work.
How great it must be, I imagined, to get up in the morning and do whatever you want. Or nothing at all.
Now that I’m considerably older – and could have retired decades ago – I realize that this was a perfect example
of what Harvard psychologist Damiel Gilbert calls “miswanting.”
If I go to a resort in the Caribbean for a week, I’ll spend the first day with my toes in the sand and my hand on a
frozen margarita.
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But by the next morning, I’m antsy. I’m looking around, going. “Alright, what are we gonna do now?”
I get bored quickly. Without challenging work, I’d be an even bigger pain in the neck to everyone around me, I’m
sure.
Aside from the decision to work or retire, how do you spend down that (fluctuating) lump sum you’ve
accumulated?
That’s easier for some to decide than others.
Some people know just what they want and get busy enjoying it.
But I’ve known plenty of successful men and women who – after years of working hard and living frugally – have
a difficult time spending their wealth.
They succeeded by never touching principal and by reinvesting capital gains, dividends and interest.
When it comes to spending down that fortune, they have a genuinely hard time doing it.
For some, it actually feels wrong. (The spendthrifts in the audience are now shaking their heads in disbelief.)
Others find it hard to spend their fortunes because – no matter how much they have – they’re afraid of running
out of money.
(It’s called longevity risk. And with people living longer than ever, it’s why you should own high-quality stocks
well into retirement.)
Others have fairly simple tastes. I tend to fall into this group.
I’m not interested in yachting or collecting vintage sports cars. My two biggest extravagances are books and
music, two things I’ve collected my whole life.
I also collect a bit of art. But only things I love and never for investment purposes.
Some “experts” recommend spending on experiences rather than material things. They insist it brings more
lasting enjoyment.
That’s probably true. Making memories is generally better than accumulating more things that need to be
maintained, repaired, insured and stored.
In the end, of course, only you can determine how high you want to live and how much you want to spend – and
on what. (I’m looking forward to hearing readers’ thoughts on the subject.)
As for how much to give away and to whom, that’s a deeply personal question.
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We all have our favorite people and organizations.
Most of us are naturally inclined to leave a big chunk to our kids and grandkids. Although I think it’s a mistake to
leave them too much, especially if they’re young.
You don’t want to create entitled monsters everyone finds annoying.
I generally agree with Berkshire Hathaway Chairman Warren Buffett that you should leave your kids enough
money that they can do what they want….but not enough that they can do nothing.
Of course, there are people and organizations worthy of our money right now, not just when we’re pushing up
daisies.
Glen, a retired friend who was on the trip through Tuscany, told me about an unusual and unexpected way he
found to indulge his philanthropic streak.
It was his habit to visit a local coffee shop each morning with The Wall Street Journal. A poster on the wall said
“Wanted: Part-Time Dishwasher.”
When no one had applied for the job after several weeks, Glen inquired about it, only to be laughingly told that
he was the most overqualified job applicant in the history of the company.
Yet he took the position because he had the time, enjoyed staying busy, and liked the young and energetic crew
that worked there.
In the midst of the pandemic, however, several of his co-workers took a serious hit to their household incomes.
Glen decided to subsidize them, not with loans but with gifts.
He told his employer he has just one request: all donations must remain anonymous. ( The recipients didn’t even
know they were from a fellow employee, which would have been obvious.)
I was moved by Glen’s story and asked what motivated him.
“It wasn’t hard,” he said. “I have more than I need. They had less. And it felt good.”
Henry David Thoreau said that true wealth is “not possession but enjoyment.”
And the contented look on Glen’s face made it clear that he couldn’t have received more satisfaction any other
way.

Source:Alexander Green/Chief Investment Strategist/ The Oxford Club
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If you want to fix Burnout, you first
have to understand its 6 main causes.
Fixing burnout is way more complicated than just longer vacations and taking
up yoga.
It will probably come as no surprise to you that every time pollsters ask people how they’re feeling about work at
the moment, they hear the same thing. People are really, really burnt out. In response to one recent survey by
HR tech company Workhuman, 41 percent of respondents claimed to have burnt out in just the last few months.
Another survey by The Hartford found an overall burnout rate of 61 percent. I could go on (and on and on).
But while the fact that a huge number of workers are feeling burnt out after nearly two years of pandemic
mayhem may be glaringly obvious, the exact reasons why so many are suffering are much less well understood,
according to Jennifer Moss, the author of a new book entitled The Burnout Epidemic.
Employers often think battling burnout is just about offering more vacation time or more generous perks. But
Moss insists in the book that “burnout is a complex constellation of poor workplace practices and policies,
antiquated institutional legacies, roles and personalities at higher risk, and system, societal issues that have
been unchanged, plaguing us for too long.”
In short, burnout is complicated. And if you want to effectively address the problem, you have to take a long,
hard look at the underlying issues driving it. A recent Grater Good Science Center article covering Moss’s book
helpfully laid out six of the biggest problems.

1. Excessive workload
No shock here. Overwork is a huge contributor to burnout, and WHO data shows excessively long hours lead to
more than half a million deaths a year. Fixing the problem is mostly in the hands of employers, according to
Moss, who suggests companies :”identify low-priority goals for their employees” so they can better manage their
workloads, “provide more support when needs change suddenly,” and consider implementing a four-day
workweek, among other measures.

2. Perceived lack of control
“Studies show that autonomy at work is important for well-being and being micromanaged is particularly demotivating to employees. Yet many employers fall back on watching their employees’’ every move, controlling
their work schedule, or punishing them for missteps,” notes Greater Good. Offering employees more choice over
where, when, and how to work can be an incredibly effective way to battle burnout if you suspect a lack of
autonomy is a contributing factor.
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3. Lack of recognition
This isn’t just about paying people what they’re worth, though that’s essential if you want to avoid burning out
your people, but also about ensuring that employees know their contributions are seen and valued. Rather than
stir envy and unhealthy competition by handing out rewards to only top contributors, Moss suggests “gratitude
from top leadership and peer-to-peer gratitude.”

4. Poor relationships
Knowing and liking your colleagues as whole, real people is a strong predictor of happiness at work, while a lack
of social connection at work is a predictor for burnout. That’s why Moss recommends employers “give people
spaces where they can connect with colleagues around non-work-related topics,” as well as “encouraging
volunteerism and building more inclusive cultures.”

5. Lack of fairness
Again, it’s no shock that feeling unfairly treated really ticks people off and saps their motivation for work. Bosses
will never be able to eliminate every perceived slight and grievance, but they can provide mechanisms to report
and resolve these issues. Being ruthless about rooting out bias and discrimination is, of course, also essential.

6. Values mismatch
As Harvard professor Arthur Brooks has pointed out, the best job for you is the job that matched your values.
The opposite is also true. The jobs that are most likely to cause burnout are the ones where we feel in conflict
with our deepest commitments. Depending on the particulars of the situation, fixing this issue can involve either
hiring people whose values better align with the company’s mission or having the company actually stand up for
the values it says it believes in. (Or from the employee’s perspective, thinking about how to ditch your ethically
dubious employer.)
Every case of burnout is unique, with its own collection of causes both personal and professional. But Moss’s list
of common contributing factors is a starting point for both bosses and employees to ponder the real roots of
feelings of exhaustion, so they can battle back against the current burnout epidemic.

Source: By Jessica Stillman, Contributor, Inc.Com
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What is Investment risk?
Everyone understands the concept of risk, even from childhood. But most of us think of risk in the tangible
sense: something that happens right away. Investment risk is different. What is investment risk? It’s a concept
that can take years (even decades) to play out. Moreover, investment risk isn’t any one specific thing: it’s
actually a collection of factors under the umbrella of “investment risk.”
It’s difficult for many people to understand investment risk until they’ve suffered from it. Hindsight is 20/20! That’s
why it’s so important for new investors to get acquainted with risk before they choose where to put their money.
Here’s a crash course in investment risk and what it can mean for your future.

The Definition of Financial Risk
Investment risk—also called financial risk—is an umbrella definition. It encapsulates many different risk factors
that come with investing money. It refers to the broad idea that, unlike put and take (cash) accounts, you could
lose money on an investment. If you put $10,000 in the stock market and there’s a severe economic downturn
next year, your $10,000 might end up as $5,000. Or, the opposite could occur. A roaring bull market could turn
your $10,000 into $15,000 over the course of a year.
When you put money into different investment vehicles, you choose to assume risk. The expectation is that your
money will appreciate (reward). This is why most investment products balance on a ratio of risk and reward. If
you take on more risk, you expect a higher reward. If you’re risk averse, you’ll choose low-risk, low-reward
products.
The bottom line is that risk represents the loss you’re willing to take for a proportionate reward. If you invest
$10,000 with the intent on gaining $5,000 in the next 12 months, you need to be okay with losing that same
amount. Savvy investors use this idea as a measure of their mettle.

Types of Investment Risk
As mentioned, “investment risk” is a broad term for different risk catalysts. It’s not always one single risk factor
that makes an investment good or bad. Here’s a look at some of the most prevalent factors that contribute to
general investing risk.
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Business risk. The executive team running a business has a lot to do with that business’ success. You
take a risk in trusting their vision and management model when you invest in that company. There’s also
risk in how representatives of that company conduct themselves from a legal standpoint.
Volatility Risk. Bullish and bearish market forces drive prices up or down, depending on sentiment.
There’s volatility day-to-day within the market, and you assume the risk of these ups and downs as you
invest. These are forces beyond your control, highly subject to many factors.
Inflation risk. Inflation is ever-present, hovering at about 2% annually. There’s a risk that rising
inflation can drive down the ROI of your investment—particularly if there’s sector-specific inflation.
There’s always a risk that your investment will underperform due to unforeseen and unaccounted for
inflation losses.
Interest rate risk. Interest rates govern virtually every type of investment. These rates change
frequently and can trend up or down based on broader economic factors. There’s ever-present risk that
comes with interest rate variability.
Liquidity risk. Certain types of investments can tie up your funds for extended periods of time. If you
need that money now, you’re faced with a decision. You can go without and suffer in the short-term,
possibly damaging your financial stability. Or, you can pull your funds out of the market and cut your
investment short. Too much of your money tied up in assets creates liquidity risk.

Many times, all these factors combined dictate the overall risk of an investment. There are also risk factors you
can’t account for—catalysts caused by random chance. There are an infinite number of variables that affect
market performance, and accounting for them all is impossible. Instead, it’s best to focus on the largest risk
factors and assess them before you decide to make an investment.

What is Your Risk Tolerance?
Risk is unavoidable when it comes to investing. Instead of avoiding risk, ask yourself how much risk you’re
willing to accept in return for proportionate reward. This is your risk tolerance. When you’re prepared to lose a
certain amount of money for the prospect of gaining that sum, you’ve come to terms with risk. This is something
everyone needs to do before they put money into an investment.
It’s important to realize that risk tolerance can change, and that risk varies depending on the situation. A 60year-old investor should have a much lower risk tolerance than a 20-year-old, simply based on investing time
horizon. Moreover, someone who makes $100,000 each year will have a better tolerance for risk when it comes
to a $20,000 investment, as opposed to someone who makes $50,000 each year. Find your risk tolerance for
each investment and invest with confidence.

Every Investment Comes With Risk
As soon as you choose to invest your money, you choose to assume risk. The level of risk you take on depends
entirely on how you invest your money. What is investment risk without an assessment of reward? Investors need
to decide how much of their initial investment they’re comfortable losing and make sure the reward is
proportionate (or higher).
In fact, this is why it’s so important to set investment goals.
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At the end of the day, it’s important to remember that markets go up over time. There’s always a chance that
market forces could sink in the short-term. That’s part of the risk you need to accept. Invest with a long-term
mindset and use investment risk as a tool for determining your tolerance for volatility. And remember, your risk
tolerance can and should change over time. Constantly reassess and make sure you’re never risking more than
you’re comfortable with on investments.

Source: Financial Literacy – By Leanna Kelly
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MARKET INDICATORS

AS AT 31 June 2021
DY %

P/E Ratio

1 Month %*

12 Months %*

FTSE/JSE All Share Index

2.5

18.8

-2.4

25.1

FTSE/JSE Resource Index

4.2

14.3

-6.4

29.6

FTSE/JSE Industrial Index

3.2

22.2

0.4

19.4

FTSE/JSE Financial Index

1.8

15.7

-2.1

26.5

FTSE/JSE SA Quoted Property Index

4.9

20.4

3.4

25.2

ALBI BEASSA Bond Index

1.1

13.7

STeFI Money Market Index

0.3

4.0

MSCI World Index (R)

5.7

14.8

MSCI World Index (US$)

1.5

39.7

*Total

return index percentage change

Economic Indicators

Latest Data

Previous Year

Exchange Rates
Rand/US$

June -21

14.27

17.35

Rand/UK Pound

June -21

19.75

21.52

Rand/Euro

June -21

16.93

19.50

Rand/Aus$

June -21

10.71

11.98

Commodity Prices
Gold Price (US$)

June- 21

1 761.2

1 772.9

Gold Price (R)

June- 21

25 215.0

30 646.7

Oil Price (US$)
Interest Rates

June- 21

74.6

41.3

Prime Overdraft

June - 21

7.0%

7.3%

3-Month NCD Rate

June -21

3.7%

3.9%

R186 Long-bond Yield
Inflation
CPI (y-o-y)
Real Economy

June- 21

7.4%

7.7%

June-21

4.9%

2.2%

GDP Growth (y-o-y)

March –21

-2.7%

-0.2%

HCE Growth (y-o-y) (Household Consumption Expenditure)

March – 21

-1.3%

1.0%

Gross Fixed Capital Formation (GFCF) Growth (Y-O-Y)

March – 21

-13.4%

-5.2%

Manufacturing Production (y-o-y) (seasonally adjusted)
Balance of Payment

May – 21

36.9%

-31.0%

Trade Balance (cumulative 12-month)

May – 21

$54.6

$19.7

Household Consumption Expenditure (HCE) Growth (y-oy)

Current Account (% of GDP)
Forex Reserves (incl. gold)
Sources: JSE, Iris, I-Net

March– 21

5.0%

-1.4%

June - 21

$778.4

$906.8
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Fund

Year To Date Performances
1 Jan to 31st December 2021

30st September 2021

Allan Gray Balanced

12.85%

1.79 %

Allan Gray Stable

9.63%

1.59%

Coronation Balanced Plus

13.90%

0.94%

Investec Managed

10.00%

-0.13%

Prudential Balanced

16.44%

2.29%

Prudential Inflation Plus

12.95%

1.98%

st

Skybound Capital Funds
South Africa
Year To Date Performances
1st Jan to 31st December 2021

Current Performances as at
30st August 2021

The Apello Fund

5.09%

0.61%

The Azacus Fund

4.92%

0.59%

Fund

Skybound Capital Funds
INTERNATIONAL - GBP
Year To Date Performances
1st Jan to 31st Dec 2021

Current Performances as at
30st August 2021

Prism Income

3.7%

0.48%

Prism Income Australian

3.6%

0.53%

The Willow Tree

4.9%

0.73%
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WHAT A JOKE
How Do I Love Thee? Let me count the ways
Elizabeth Barrett Browning’s Sonnet 43 is arguably her best known one. It came to mind when Roché Cowley, a regular
contributor to our humour section, recently shared the following with me.
What would happen if your clients were asked, by an independent resource, to comment on your relationship with them?
A group of women from Perth, Australia, were at a seminar on how to live in a loving relationship with their husbands.
The women were asked, “How many of you love your husband?”
All the women raised their hands.
Then they were asked, “When was the last time you told your husband you loved him?”
Some women answered today, a few yesterday, and some couldn’t remember.
The women were then told to take out their cell phones and text their husband – “I love you, Sweetheart.”
Next the women were instructed to exchange phones with one another and read aloud the text message they received in
response to their message. Below are 11 hilarious replies. If you have been married for quite a while, you understand that
these replies are a sign of true love. Who else would reply in such a succinct and honest way?
And if your client has been with you for an extended period of time, which of these responses would apply to your
relationship?

1. Who the hell is this?
2. Eh, mother of my children, are you sick or what?
3. Yeah, and I love you too. What’s wrong?
4. What now? Did you wreck the car again?
5. I don’t understand what you mean.
6. What the hell did you do now?
7. Don’t beat around the bush, just tell me how much you need.
8. Am I dreaming?
9. If you don’t tell me who this message is actually for, someone will die.
10. I thought we agreed you wouldn’t drink during the day.
11. Your mother is coming to stay with us, isn’t she?
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Till next high tide,

Paul Bekker

Contact Us
P.O. Box 839, Port Edward, 4295. Tel. 039 311 2100 email: admin@bekkerinvestments.co.za
Website: Crestlands Farm, Izingolweni Road D700, Port Edward Rural
In terms of the Financial Advisors and Intermediary Services ACT 2001- FSP License No. 42759
__________________________________________________________________________________
Disclaimer
This document was produced by Bekker Investment Trust, and whilst all care was taken in the provision of information and preparation
of the opinions contained herein, Bekker Investment Trust does not make any representations or give any warranties as to their accuracy
or correctness. Bekker Investment Trust also assumes no liability for any losses resulting from errors or omissions in the opinions or
information contained herein. Investors should take cognizance of the fact that there are risks involved in buying or selling any financial
product, that interpretations of the markets are subjective, and that past performance of a financial product is not necessarily indicative
of the future performance. The value of financial products can increase as well as decrease over time, depending on the value of the
underlying securities and market conditions.
This document does not constitute a solicitation, invitation or investment recommendation, and prior to selecting a financial product or
fund it is recommended that investors seek specialized financial, legal and tax advice. The laws of the Republic of South Africa shall
govern any claim relating to or arising from the contents of this document.
Bekker Investment Trust and Purple Plum Distribution Services (Pty) Ltd T/A Bekker Investments, is an authorized brokerage that offer
services of Financial Advisors, in terms of the Financial Advisory and Intermediary Services Act.
FSP # 42759

